
ARR.] 
STEWART V. DANIFT  S 

Cite as 269 Ark. 809 (Ark. App. 1980) 	 809 

Danny STEWART v. Charles L DANIELS,. 
Director of Labor, STATE of Arkansas et al 

CA 80-50 
	

601 S.W. 2d 245 
Court of Appeals of Arkansas 

Opinion delivered June 25, 1980 
Released for publication July 8, 1980 

EMPLOYMENT SECURITY — DISCHARGE FOR MISCONDUCT — SUFFICIEN-
CY OF THE EVIDENCE. — Where the evidence showed that claim-
ant, a radio advertising salesman, refused to sell spot advertis-
ing to a local business, contrary to the orders of his employer, 
and that his relations with co-workers was so abrasive as to 
cause disruption in normal business operations, held, the deci-
sion of the Board of Review finding claimant disqualified for un-
employment benefits under Section 5 (b) (1) of the Arkansas 
Employment Security Law [Ark. Stat. Ann. § 81-1106 (b) (1) 
(Repl. 1976)1, for misconduct connected with his work, is sup-
ported by substantial evidence. 

Appeal from Board of Review; affirmed. 

Appellant, pro se. 

Herrn Northcutt, for appellees. 

ERNIE E. WRIGHT, Chief Judge. Claimant Danny 



SlEWART v. DANIELS 
810 	Cite as 269 Ark. 809 (Ark. App. 1980) 	 [269 

Stewart was denied unemployment benefits by the Employ-
ment Security Division on the finding he was discharged from 
his last work for misconduct connected with the work. The 
appeals referee and Board of Review affirmed the denial of 
benefits, and claimant brings this appeal from the decision of 
the Board of Review. 

The only issue for review by this court is whether there is 
substantial evidence to support the finding of the Board of 
Review. 

The evidence is undisputed that the claimant, a radio 
advertising salesman, declined to sell spot advertisements to a 
local business in DeQueen, Arkansas. The employer testified 
this was contrary to orders. The evidence shows the refusal 
angered the local business owner who was refused the spot 
advertising, and complaint was made to the employer. There 
was also evidence the claimant was abrasive in his relations 
with co-workers to the extent it caused disruptions in normal 
business operations. 

Section 5(b)(1) of the Arkansas Employment Security 
Law provides -for disqualification from benefits when a 
worker is discharged for misconduct connected with his work. 
From our review of the evidence we conclude the decision of 
the Board of Review finding the claimant disqualified under 
Section 5(b)(1) is supported by substantial evidence. 

Affirmed. 


